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LANARKSHIRE RAPE CRISIS CENTRE DIRECTOR JOB DESCRIPTION

	Title
	Chief Executive Officer

	Accountable to
	LRCC Board of Trustees

	Hours
	35 hours per week (Applications for min 28 hours will be considered). Occasional evening and weekend working required.

	Salary
	£50,000 p.a. (Permanent Role – subject to funding.)

	Location
	Hybrid – the CEO is expected to spend min. 3 days a week at the Centre in central Hamilton. Occasional travel to meetings in the area is required.

	Benefits
	6% employer contribution, Death in Service policy of 2 times salary, Employee Assistance Programme, Continuing Professional Development, External Practice Supervision.

	Holiday
	27 days (increasing to 30 days per year after 3 years) plus 12 days public holiday

	Direct Reports
	4 Direct Reports
Total staff = 16 



About Lanarkshire Rape Crisis Centre

Lanarkshire Rape Crisis Centre (LRCC); established in 2004, is an independent charity with the objective of relieving the distress and improving the welfare of women and girls who, at any time in their lives, have been subjected to any form of sexual violence. LRCC is a member of the Scottish Rape Crisis Alliance; and we work collaboratively with rape crisis centres across Scotland and specialist organisations in this sector as part of the national movement to eradicate male violence against women. 

Supporting hundreds of survivors every year and engaging with thousands of people in Lanarkshire in achieving our objectives, Lanarkshire Rape Crisis Centre is a specialist agency in this field and is highly regarded and trusted by statutory organisations, local third sector partners and most importantly the women and girls we support. 

As women and girls are overwhelmingly those subjected to all forms of sexual violence and men are overwhelmingly those perpetrating those offences, we operate from a feminist analysis of male violence against women. We are committed to upholding women’s rights, equality, and dignity, and to delivering services within the lawful framework that enables specialist, women‑only provision. More information on all the services we provide are available here https://lanrcc.org.uk/ 

About this role

The Lanarkshire Rape Crisis Centre Chief Executive Officer (CEO) plays a key role in delivering support, advocacy, and prevention across the whole of the Lanarkshire area and in ensuring that survivors‘ voices are heard by policy makers and partners.

Based at its Centre in Hamilton, the CEO is accountable for strategic leadership and operational management of the centre, within the authority delegated by the Board. The CEO leads delivery of LRCC’s strategy, its performance, fundraising, people leadership and external relationships.

The CEO is a confident leader with sound judgement, and a deep understanding of violence against women & girls and the third sector in Scotland. They play a pivotal role in building and maintaining strategic partnerships, including but not limited to the Scottish Rape Crisis Alliance.

Critically, the CEO is responsible for ensuring the charity is well governed and compliant with relevant financial, legal and regulatory requirements and standards of service delivery.


	The Centre Director is responsible for:

	Strategy and Governance
· Leading delivery of the charity’s strategic vision and agreed priorities, in line with its Articles.
· Proactively assessing changes in legislation and regulations that are relevant to the centre from a strategic and operational perspective and taking appropriate action. 
· Supporting the Board with strategic planning, by providing clear, timely reports, material updates, and advice on risks, opportunities and decisions. 
· Escalating significant strategic, operational, financial, safeguarding, people or reputational risks to the Board with clear recommendations for action.
· Acting as Board secretary, ensuring that meetings are scheduled, minutes and actions are recorded and all reporting to OSCR, Companies House, funders etc., are made on time and in line with requirements.
· Ensuring the charity meets statutory, regulatory and charitable governance requirements, including reporting to OSCR and Companies House where required.

Operational Management

· Delivering strategic priorities and meeting performance standards for service delivery, including, but not limited to, the National Service Standards
· Overseeing the development, implementation and monitoring of organisational policies and procedures, ensuring ongoing adherence by staff and reporting of any material issues via governance routes.
· Managing relationships with external partners and 3rd party service suppliers to, ensuring secure, resilient and confidential systems which enable frontline support. 
· Leading the LRCC team, including line management of direct reports, balancing priorities, managing workloads, supporting wellbeing and dealing with any HR related issues.

Financial Management
· Leading on wider income generation opportunities, fundraising, contract development with statutory funders, grant makers, trusts, and foundations.
· Managing the charity’s overall financial position – income, expenditure, balance sheet, cash flow, budget management – present accurate, timely and accessible financial reports to the Board, ensuring it is provided with appropriate information to understand its financial health and sustainability of the charity.
· Managing compliance with funder requirements, providing transparent and accurate reports to funders and trustees. This includes overseeing the preparation for the Independent Examination and submission of the annual accounts and annual Trustee Report.
· Working with the Treasurer, as required, to ensure policies, processes and controls are adequate and effective.

Partnerships and Public Relations
· Championing the work of LRCC and its strategic partners and acting as its public spokesperson as needed. This includes providing leadership during periods of complexity or public debate and representing the realities of VAWG.
· Building and maintain strong relationships with key partner agencies including local authorities, NHS, Police Scotland, COPFS, Scottish Rape Crisis Alliance and third sector organisations.
Other
· Performing any other responsibilities equal with the role and within delegated authority, as required, to meet the needs and expectations of the organisation and Board.











Person specification

The successful candidate will demonstrate:

Essential criteria

· A strong track record (3 – 5 years) in the third sector, with knowledge and understanding of charity governance and good practice, including relevant legislation and regulations.
· A commitment to feminist values, survivor centred practice and social justice.
· Knowledge and understanding of VAWG including the challenges faced by the women’s sector, current policy and funding environment in Scotland. 
· Leadership experience in a third sector, public sector or specialist support services – including strategic planning, operations management and financial management.
· Experience of working with Trustees/Directors including supporting Board meetings and operating under delegated authority.
· Ability to articulate an understanding of trauma informed principles and practice.
· Strong stakeholder management, relationship building and influencing skills.

Desirable criteria

· Knowledge of the criminal justice landscape relating to sexual offences and victims/witnesses.
· Knowledge of legislation and good practice relating to key areas including health and safety, employment practices, data protection and safeguarding of adults and children.
· Experience of leading internal and external communications.
· Sound understanding and experience of wellbeing practices to support staff.

Recruitment Process

Interested candidates who wish to apply for the role should send a copy of their CV and a covering letter, outlining their suitability and motivation for applying rosie@cruinnconsulting.org.uk. The closing date for applications is 5pm on 13th November 2026.

Cruinn Consulting will hold an initial discussion with candidates before presenting them to LRCC. 

· Application deadline: 5pm on 13th November 2026
· First stage panel interviews: week beg 23rd November 2026
· Second stage panel interviews: week beginning 8th December 2026    

Please note only female applicants need apply under Schedule 9, Part 1 of the Equality Act 2010 and Section 7(2) e of the Sex Discrimination Act 1975.
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